ER Outlook

Re: Messages & Communications Doc. No. 38GL-26-2020 through 2029.

From Guam Legislature Clerks <clerks@guamlegislature.gov>

Date Fri 3/6/2026 4:52 PM

To  38th Committee On Rules <committeeonrules@guamlegislature.gov>

Cc  Rennae Vanessa C. Meno <rennae.meno@guamlegislature.gov>

Hdfa Adai,

Received, and thank you.

please contact the sender at clerks@guamlegislature.gov

Elijah Untalan
Clerks Office
I Mina'trentai Ocho na Liheslaturan Guahan

Guam Congress Building, 163 Chalan Santo Papa, Hagitiia, Guam 96910
Voice: (671) 472-3465/3460 Fax: (671) 472-3524
guamlegislature.gov

This message contains information which is confidential and privileged. Unless you are the

Thank you

intended recipient (or authorized to receive for the intended recipient), any unauthorized review,
use, disclosure or distribution is strictly prohibited. If you have received this message in error,

and destroy all copies of the message.

From: 38th Committee On Rules <committeeonrules@guamlegislature.gov>

Sent: Friday, March 6, 2026 3:53 PM

To: Guam Legislature Clerks <clerks@guamlegislature.gov>
Cc: Frank Blas Jr. <speakerblas@guamlegislature.gov>
Subject: Messages & Communications Doc. No. 38GL-26-2020 through 2029.

Hafa Adai Clerks Office,
Please see attached, M & C

Doc. No. 38GL-26-2020 through 2029 for processing:

38GL-26-2020

Guam Power Authority

Petition to the Consolidated Commission on Utilites to amend the Position of Assistant]
General Manager-Operations™*

38GL-26-2021

Department of Public Health and Social
Services

Guam Board of Examiners for Optometry Board Meeting Packet for February 24, 2026*

38GL-26-2022

Office of Public Accountability - Guam

Mount Carmel Academy Charter School FY2025 Financial Statements, Reports on
Compliance and Internal Controls, Management Letter and the Auditor’s Communication|
with Those Charged with Governance*

38GL-26-2023

Guam Housing Corporation

Board Mecting Packet for February 27, 2026*

S NS SN~

38GL-26-2024

Guam Ethics Commission

Prior Year Obligations to pay Camacho Calvo Law Group LLC in the total amount of]
$4,136.84; to pay Phillips and Bordallo, P.C. in the total amount of $1,172.50 to pay]|
Docomo Pacific Inc. in the total amount of $1,020.00*

38GL-26-2025

Department of Administration

Income Tax Refund Efficient Payment Trust Fund Report and accompanying bankj
statement for February 2026*

38GL-26-2026

Office of the Governor of Guam

Appointment and Supporting Documents for Pale' Eric Forbes, Member (History-
Representative), Guam Historic Preservation Review Board.

38GL-26-2027

Guam Power Authority

Documents Relative to Small Purchases and Sole Source and Emergency Purchases for|
the month of February 2026*

38GL-26-2028

Guam Customs and Quarantine Agency

Prior Year Obligations to pay the Port Authority of Guam in the total amount of]
$4,227.21.

S S B N

38GL-26-2029

Judiciary of Guam

Judicial Council of Guam Regular Meeting Packet for February 19, 2026*

Kindly reply to this emailPlease retrieve Doc. No. 38GL-26-2026 through 2029 from link below:

Messages & Communications Physical Scanned Copy. - Google Drive

Kindly reply to this email

Si Yu'os ma'dse’,
Marie Crisostomo

Committee on Rules Assistant

COMMITTEE ON RULES

Vice Speaker V. Anthony Ada, Chairperson
I Mina'trentai Ocho Na Liheslaturan Gudhan

38" Guam Legislature
Disclaimer: The content of this email is intended for the person or entity to which it is addressed only. This email
may contain confidential information. If you are not the person to whom this message is addressed, be aware that
any use, reproduction, or distribution of this message is strictly prohibited. If you received this in error, please
contact the sender at committeeonrules@guamlegislature.gov_and immediately delete this email and any
attachments.

Doc. No. 38GL-26-2020.*



38th Committee On Rules <committeeonrules@guamlegislature.gov>

Messages and Communications 38GL-26-2020*

2 messages

Speaker Frank Blas Jr. <speakerblas@guamlegislature.gov> Wed, Mar 4, 2026 at 11:06 AM
To: 38th Committee On Rules <committeeonrules@guamlegislature.gov>, Sabrina Salas Matanane <office.senatorbri@guamlegislature.gov>

Hafa Adai,

Please see attached M&C Doc. No. 38GL-26-2020

Petition to the Consolidated Commission on Utilites to amend the Position of Assistant
38GL-26-2020 Guam Power Authority General Manager-Operations*

Si Yu'os Ma'ase’
Bewice Rivera
Administrative Assistant

Office of Speaker Frank F. Blas, Jr.

I Mina’trentai Ocho na Liheslaturan Guahan 38" Guam Legislature
Guam Congress Building, 163 Chalan Santo Papa, Hagatia

(671)969-6456
speakerblas@guamlegislature.gov

Electronic Privacy Notice: This e-mail and any attachment(s), contains information that is, or may be, covered by electronic communications privacy laws and legal privileges, and is also
confidential and proprietary in nature. If you are not the intended recipient, please be advised that you are legally prohibited from retaining, using, copying, distributing, or otherwise disclosing
the information in this e-mail or any attachment in any manner. Instead, please reply to the sender that you have received this communication in error, and then immediately delete it. Thank you
in advance for your cooperation.

---------- Forwarded message -------—-

From: Danly Mae C. Manlangit <dmcmanlangit@gpagwa.com>

Date: Tue, Mar 3, 2026 at 2:02 PM

Subject: GPA Media Notice: Proposed Amendment of Position: Assistant General Manager - Operations (GPA)
To:

Cc: Joyce Sayama <jsayama@gpagwa.com>, Joleen Topasna <jtopasna@gpagwa.com>

Hafa Adai Media Partners:

Please note that this media notice is for the Proposed Amendment of Position for the Assistant General Manager - Operations (GPA).

Si Yu'os Ma'dse,

GPA Communications Office

Office: (671) 648-3145

Website: www.guampowerauthority.com
Guam Power Authority

Gloria B. Nelson Public Service Building
688 Route 15, Mangilao, Guam 96913

This email was scanned by Bitdefender

2 attachments

&> MEDIA NOTICE - Assistant General Manager of Operations (Final).pdf
— 502K

4 38GL-26-2020.pdf
— 132K

38th Committee On Rules <committeeonrules@guamlegislature.gov> Wed, Mar 4, 2026 at 5:11 PM
To: "Speaker Frank Blas Jr." <speakerblas@guamlegislature.gov>

Hafa Adai,

Received, and thank you.

Doc. No. 38GL-26-2020.*



[Quoted text hidden]

Si Yu'os ma'dse’,
Marie Crisostomo

Committee on Rules Assistant

COMMITTEE ON RULES

Vice Speaker V. Anthony Ada, Chairperson
I Mina'trentai Ocho Na Liheslaturan Gudhan
38" Guam Legislature

Disclaimer: The content of this email is intended for the person or entity to which it is addressed only. This email
may contain confidential information. If you are not the person to whom this message is addressed, be aware that
any use, reproduction, or distribution of this message is strictly prohibited. If you received this in error, please
contact the sender at committeeonrules@guamlegislature.gov_and immediately delete this email and any
attachments.

Doc. No. 38GL-26-2020.*



3/4/26, 10:55 AM Guam Legislature Mail - GPA Media Notice: Proposed Amendment of Position: Assistant General Manager - Operations (GPA)

Speaker Frank Blas Jr. <speakerblas@guamlegislature.gov>

GPA Media Notice: Proposed Amendment of Position: Assistant General Manager -
Operations (GPA)

2 messages

Danly Mae C. Manlangit <dmcmanlangit@gpagwa.com> Tue, Mar 3, 2026 at 2:02 PM

Cc: Joyce Sayama <jsayama@gpagwa.com>, Joleen Topasna <jtopasna@gpagwa.com>
Hafa Adai Media Partners:

Please note that this media notice is for the Proposed Amendment of Position for the Assistant General
Manager - Operations (GPA).

Doc Type: 38GL-26-2020
OFFICE OF THE SPEAKER

Si Yu'os Ma'ase,

GPA Communications Office FRANK F. BLAS, JR.
Office: (671) 648-3145 March 3, 2026
Website: www.guampowerauthority.com Time: 2:02 PM
Guam Power Authonjcy . - Received:
Gloria B. Nelson Public Service Building
688 Route 15, Mangilao, Guam 96913
This email was scanned by Bitdefender
ﬂ MEDIA NOTICE - Assistant General Manager of Operations (Final).pdf
502K
Speaker Frank Blas Jr. <speakerblas@guamlegislature.gov> Tue, Mar 3, 2026 at 4:26 PM

To: "Danly Mae C. Manlangit" <dmcmanlangit@gpagwa.com>
Cc: Joyce Sayama <jsayama@gpagwa.com>, Joleen Topasna <jtopasna@gpagwa.com>

Hafa Adai,

Confirming receipt of your email.

Si Yu'os Ma'dse’
Administrative Assistant

Office of Speaker Frank F. Blas, Jr.

I Mina’trentai Ocho na Liheslaturan Guéhan 38™ Guam Legislature

Guam Congress Building, 163 Chalan Santo Papa, Hagatiia

https://mail.google.com/mail/u/0/?ik=7f6db85d92&view=pt&search=all&permthid=thread-f:1858611992315359946&simpl=msg-f:185861199231535994...
Doc. No. 38GL-26-2020.*
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http://www.guampowerauthority.com/
http://www.guampowerauthority.com/
https://mail.google.com/mail/u/0/?ui=2&ik=7f6db85d92&view=att&th=19cb1dc2793cf2ca&attid=0.1&disp=attd&safe=1&zw
https://mail.google.com/mail/u/0/?ui=2&ik=7f6db85d92&view=att&th=19cb1dc2793cf2ca&attid=0.1&disp=attd&safe=1&zw

3/4/26, 10:55 AM Guam Legislature Mail - GPA Media Notice: Proposed Amendment of Position: Assistant General Manager - Operations (GPA)

(671)969-6456
speakerblas@guamlegislature.gov

Electronic Privacy Notice: This e-mail and any attachment(s), contains information that is, or may be, covered by electronic
communications privacy laws and legal privileges, and is also confidential and proprietary in nature. If you are not the intended
recipient, please be advised that you are legally prohibited from retaining, using, copying, distributing, or otherwise disclosing the
information in this e-mail or any attachment in any manner. Instead, please reply to the sender that you have received this
communication in error, and then immediately delete it. Thank you in advance for your cooperation.

[Quoted text hidden]

https://mail.google.com/mail/u/0/?ik=7f6db85d92&view=pt&search=all&permthid=thread-f:1858611992315359946&simpl=msg-f:185861199231535994... 2/2
Doc. No. 38GL-26-2020.*
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GUAM POWER AUTHORITY

ATURIDAT ILEKTRESEDAT GUAHAN
P.O.BOX 2977 « HAGATNA, GUAM U.S.A. 96932-2977

PETITION

The Guam Power Authority hereby petitions the Consolidated Commission on Utilities (CCU) the
following:

AMENDMENT OF POSITION
Assistant General Manager - Operations (GPA)

This petition is in compliance with 4 GCA, Chapter 6, §6303 (d) (added by Public Law 28-112). The
petition is also required by 4 GCA. §6205 and §6303 as public documents for the purposes of 5 GCA,
Chapter 10, Art. 1 (Sunshine Law).

For more information, please visit the Guam Power Authority’s website at
https://www.guampowerauthority.com/corporate/human-resources/petitions. You may also
contact GPA’s Human Resources Office at 671-648-3130.

for: g’”/‘““ ﬁ‘”""'

JOHN M. BENAVENTE, P.E.
GENERAL MANAGER

38GL-26-2020

March 4, 2026
11:06 a.m.

Doc. No. 38GL-26-2020.*



Docusign Envelope ID: 61767DD0-DBD7-44A9-84F2-B32296EA76C5

STAFF REPORT
PETITION FOR AMENDMENT
ASSISTANT GENERAL MANAGER — OPERATIONS (GPA)

REQUEST

The Guam Power Authority (GPA) petitions the Consolidated Commission on Utilities (CCU) to amend
the following position in the unclassified status following Public Law 28-159 & Guam Code Annotated
Title 4, Chapter 6 § 6303 (e).

Assistant General Manager — Operations (GPA)

AUTHORITY

Public Law 28-159, Section 3(c) Amendment of Certified, Technical and Professional Positions. The
following information is provided according to 4 GCA, §6303 (e) Creation of positions in the Autonomous
Agencies and Public Corporations:

(1) If a position established under § 6303 is amended in pay range, position description, or
qualifications, the change must be submitted through a petition by the head of the line agency,
department, autonomous agency, or public corporation listed in 4 GCA § 4105(a). The petition
must include:

A. The justification for the amendment of the position:

The Guam Power Authority (GPA) proposes to amend the minimum experience and
qualification requirements for the Assistant General Manager of Operations (AGMO) to
incorporate broader equivalent executive-level operational qualifications that more
accurately reflect the current scope of duties, organizational structure, and workforce
planning objectives of the Authority. This proposed revision is informed by updated
organizational analysis, functional job alignment, and succession planning
considerations, while continuing to recognize engineering licensure as a preferred and
advantageous credential.

A review of the existing minimum qualifications confirms it must remain demonstrably
job-related and aligned with the essential functions and bona fide occupational
requirements of the position. An evaluation of the AGMO’s duties indicates that the
role functions primarily as an executive operational leader responsible for enterprise-
wide coordination, operational performance management, workforce oversight,
system reliability, safety governance, and cross-divisional strategic implementation. The
position does not independently perform professional engineering design, exercise
licensed engineering judgment, or assume statutory engineering authority that would
require a mandatory Professional Engineer (P.E.) license under GPA’s current
operational framework.

Since the establishment of the Assistant General Manager of Engineering and Technical
Services (AGMETS) in 2016, GPA has intentionally distinguished operational leadership
from licensed engineering authority. The AGMETS role was created to centralize
professional engineering oversight, technical compliance, and engineering design

Page 1o0f4

Doc. No. 38GL-26-2020.*



Docusign Envelope ID: 61767DD0-DBD7-44A9-84F2-B32296EA76C5

STAFF REPORT
Assistant General Manager — Operations (GPA)

accountability within a dedicated division. This structural evolution reflects modern
utility governance models that separate executive operational management from
licensed technical authority. As a result, retaining a mandatory P.E. licensure
requirement for the AGMO position no longer aligns with the functional expectations
of the role or the Authority’s current division of responsibilities. Instead, engineering
licensure is more appropriately positioned as a preferred qualification that enhances
technical perspective without limiting leadership eligibility.

Maintaining licensure as a strict minimum requirement creates an unnecessary barrier
for experienced operational leaders who possess extensive knowledge of utility
operations, infrastructure systems, regulatory coordination, and supervisory leadership
but may not hold engineering licensure. Expanding the qualification framework
supports workforce mobility, strengthens leadership pipelines, and promotes
sustainable succession planning — particularly within critical operational divisions
where continuity of leadership is essential.

Engineering licensure will remain identified as a preferred or highly desirable
qualification, allowing GPA to continue attracting candidates with strong technical
credentials while ensuring the qualification standard remains inclusive of broader
executive leadership experience. Importantly, this amendment does not reduce
professional engineering oversight or regulatory safeguards. Licensed engineering
decisions, design authority, and technical compliance responsibilities will continue to
reside within the Engineering and Technical Services division under the AGMETS,
ensuring adherence to applicable engineering standards and regulatory requirements.

Overall, the proposed revision aligns the AGMO qualification standard with the
Authority’s evolving organizational model and operational priorities. By ensuring that
minimum qualifications directly reflect the essential duties of the position, GPA
strengthens succession planning flexibility, broadens the pool of qualified candidates,
and reinforces a leadership framework that supports organizational stability, continuity,
and long-term operational effectiveness.

B. The essential details concerning the amendment of the position.
Amendment to the Minimum Experience and Training to reflect the following:

A) Ten (10) years of progressively responsible professional experience in electric utility
operations including five (5) years which shall have been in a supervisory capacity and
graduation from a recognized college or university with a bachelor's degree in
Electrical/Mechanical Engineering, plus current registration of a professional engineer
by any state or U.S. territory; or

B) Twelve (12) years of progressively responsible professional experience in electric
utility operations, with demonstrated experience in one or more of the following
functional areas: Generation, Transmission and Distribution or Power System Control,
including five (5) years in a supervisory or managerial capacity, and graduation from a
recognized college or university with a bachelor’s degree in Engineering, Business
Administration, Public Administration, or a closely related field; or

Doc. No. 38GL-26-2020.*



Docusign Envelope ID: 61767DD0-DBD7-44A9-84F2-B32296EA76C5

STAFF REPORT
Assistant General Manager — Operations (GPA)

C) Fifteen (15) years of progressively responsible professional experience in electric
utility operations, with demonstrated experience in one or more of the following
functional areas: Generation, Transmission and Distribution, or Power System Control,
including five (5) years in a supervisory or managerial capacity.

Vice: Ten (10) years of progressively responsible professional experience in electric
utility operations including five (5) years which shall have been in a supervisory capacity
and graduation from a recognized college or university with a bachelor's degree in
Electrical/Mechanical Engineering, plus current registration of a professional engineer
by any state or U.S. territory.

Position Description, see attached.

The amended pay range and position description;

The proposed pay ranges remain unchanged and are consistent with 4 GCA § 6301, as
implemented through GPA’s Compensation Plan authorized by Public Law 28-159 and
approved by the Consolidated Commission on Utilities (CCU) in October 2007. The
proposed compensation is in accordance with the Strategic Pay Plan Methodology.

Pay Methodology: Information was gathered from various public utilities associated
with the American Public Power Association (APPA), the American Waterworks
Association (AWWA), and other utilities with comparable positions within the United
States. The information collected was used to analyze and develop the proposed job
standards as they apply to the work performed for the Commission, and GPA Executive
Management. The staff collaboratively reviewed the duties associated with the
proposed creations as indicated in the position descriptions. In evaluating these
positions, the Strategic Pay Job Evaluation Methodology was utilized to determine the
job evaluation points based on a total of twelve (12) measurement factors: Education,
Experience, Complexity, Scope of Work, Problem Solving, Freedom to Act/Supervision
Received, Work Environment, Physical Demands, Impact of Discretionary Decisions,
Human Relations Skills/Contact, Authority Exercised, and Supervisor/Managerial
Responsibility.

Based on market research conducted by the compensation consulting firm Alan Searle
& Associates, and consistent with GPA’s compensation models applicable to the
respective industry, the implementation pay ranges shall remain unchanged and slotted
at the 35th market percentile using 2022 market data.

35t Market Percentile (2022 Market Data — 5 Sub-Steps) - GPA

Structural Adjustment- MIN Structural Adjustment- MIN

Benchmark
Position

JE
Points

Base Salary Hourly | Grade Step Base Salary | Hourly | Grade Step

Step

Assistant General
Manager —
Operations

1601

$177,408.15 | $85.29 T 04 C $184,611.64 | $88.76 T 05 C

Doc. No. 38GL-26-2020.*
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Docusign Envelope ID: 61767DD0-DBD7-44A9-84F2-B32296EA76C5

STAFF REPORT
Assistant General Manager — Operations (GPA)

D. Any other pertinent information
N/A

(2) The petition for the amendment shall be posted on the line agency, department, autonomous
agency, or public corporation’s website (or, in the case of the Judiciary’s website) for ten (10)
days (Saturdays, Sundays, and government of Guam holidays excepted), and must comply with
§ 6303.1(a).

(3) No amended position may be filled until after compliance with the provisions of this Section,
and one hundred eighty (180) days have elapsed from the date of filing with the Legislative
Secretary

(4) If a position’s qualifications were amended and the position must be filled prior to the one
hundred eighty (180) day period, the last approved position qualification shall be used for
selection. No penalty shall be applied to any applicant who does not meet requirements from
an amended position description that did not complete the one hundred eighty (180) day
period.

1. RECOMMENDATION

1. To approve the amended Job Standard qualifications of the Assistant General Manager of
Operations position.

2. Retain the existing implementation pay range in accordance with the Authority’s
Compensation Model as approved, positioned at the 35th market percentile using 2022
Market Data.

Jon-Rey P. Aguigui
Personnel Services Administrator

ﬂ%\/\ 2/ 27/ 2026

Beatrice P. Limtiaco
Assistant General Manager, Administration

3/ 3/ 2026

2/ 27/ 2026

for:

Jobn Kim

John M. Benavente, P.E.
General Manager

Doc. No. 38GL-26-2020.*
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Class Code

Assistant General Manager — Operations (GPA)

NATURE OF WORK IN THIS CLASS

The Assistant General Manager - Operations plans, coordinates, staffs and directs the Authority's
generating, transmission and distribution, power system control center, transportation and facilities
activities, and in a manner which provides continuity of electric service and operations in
accordance with industry standards, practices, policies, procedures, safety practices, economic
work processes and practices of department/divisions including, but is not limited to, the generation,
transmission and distribution, power system control center, transportation and facilities divisions.

This position reports to the General Manager and is responsible for the effective conduct of electric
services and operations within the framework of authorized policies and budgets; performs related
work as required

ILLUSTRATIVE EXAMPLES OF WORK (The following duties are illustrative of the work for which
the Assistant General Manager-Operations is responsible, either directly or through delegation to
subordinates, as appropriate):

Plans, organizes, staffs, coordinates and directs assigned staff and activities including and not
limited to the generation, transmission and distribution, power system control center, transportation
and facilities divisions; ensures compliance with industry standards, applicable federal and local
laws and regulations related to work activities; plans, organizes, coordinates and directs programs
and services, training of employees; evaluates the results and recommends policies, procedures,
and action to achieve goals.

Makes recommendations; assists in developing and implementing plans, policies and programs
and recommends for the approval of the General Manager, the Consolidated Commission on
Utilities (CCU), and the Public Utilities Commission (PUC); coordinates the update of policies to be
consistent with local and federal regulations and laws.

Reviews, analyzes and evaluates performance and operation of divisions under his/her jurisdiction
and develops strategy for implementing changes benefiting the organization.

Coordinates preparation, reviews and administers department/division budgets and related
activities.

Prepares or supervises preparation of reports on support programs and activities and other matters
as necessary.

Coordinates and works with other department/division heads, consultants, contractors and outside
agencies, as appropriate.

Ensures operations and maintenance of facilities are in compliance with safety standards and
practices.

Doc. No. 38GL-26-2020.*



Docusign Envelope ID: 61767DD0-DBD7-44A9-84F2-B32296EA76C5

Class Code
Assistant General Manager - Operations (GPA)
Page 2 of 3

Resolves customer complaints and problems.

May represent and/or testify before legislative committees or administrative boards/councils on
behalf of the Authority.

May serve as Acting General Manager as appointed by the General Manager, with the consent
of the CCU to serve in his absence.

Performs other related duties as assigned by the General Manager.

MINIMUM KNOWL EDGE, ABILITIES, AND SKILLS

Knowledge of electric utility operating procedures and practices; electric utility construction
maintenance and operating principles including generation, transmission and distribution, and
electric utility resource planning.

Knowledge of budget development, implementation and administration.

Ability to plan, coordinate, and manage engineering and technical services planning activities and
operations; plan, administer and evaluate work programs; analyze and develop
recommendations, including process change.

Ability to prepare and develop cost estimates and budget figures.

Ability to develop and implement policies and procedures; apply critical thinking and strategy.

Ability to interpret and apply federal and local laws and complex governmental regulations,
pertaining to work.

Ability to conduct effective methods of communication both oral and written; draft and review
regulations, policies and procedures; conduct presentations.

Ability to supervise, train and evaluate the work of others; provide clear expectations and
direction.

Ability to maintain industry and safety standards.

Ability to work effectively with the general public and employees; establish and maintain
cooperative and professional working relationships with those contacted in the course of the work.

Ability to prepare reports.
Ability to perform other related duties as required.

MINIMUM EXPERIENCE AND TRAINING

A) Ten (10) years of progressively responsible professional experience in electric utility
operations including five (5) years which shall have been in a supervisory capacity and

Doc. No. 38GL-26-2020.*
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Class Code

Assistant General Manager - Operations (GPA)
Page 3 of 3

B)

C)

graduation from a recognized college or university with a bachelor's degree in
Electrical/Mechanical Engineering, plus current registration of a professional engineer by any
state or U.S. territory; or

Twelve (12) years of progressively responsible professional experience in electric utility
operations, with demonstrated experience in one or more of the following functional areas:
Generation, Transmission and Distribution or Power System Control, including five (5) years
in a supervisory or managerial capacity, and graduation from a recognized college or
university with a bachelor's degree in Engineering, Business Administration, Public
Administration, or a closely related field; or

Fifteen (15) years of progressively responsible professional experience in electric utility
operations, with demonstrated experience in one or more of the following functional areas:
Generation, Transmission and Distribution, or Power System Control, including five (5) years
in a supervisory or managerial capacity.

Established: September 27, 2016
Amended: March 17, 2026

Francis E. Santos, Chairman
Consolidated Commission on Utilities

Doc. No. 38GL-26-2020.*





